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'[ 3-c- Prohibifion of se]ruar haressnrcnt of rr,orking n.omen
No Go'ernment sen'anr sh: t inrturge in an,. acr of serua I ha rassme n Iof any womsn Et sny lvorkpfece, i

(2) Every Govcrnrnenrse''osnt who is in charge ofa workptace sha, takcappropriate sleps to prevcnt sex uaf ha rassmen t to a ny l+.om, n 
" 

r ** "".lpii*. :ExpLANATtoN._ l. For the p#rpose of p.s rufe._
(a) "servar harassnen. inituoes any one or more of the fotowingac.,or brhaviou r, (whah er direrrrv oi uy i mpri-itri,il, ii. "i;t;- 

"' - -'',
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F , 3-c I pRoHtntrtoN oF sExuAL HARASsMENT oF woRKtNc woMEN I :

,t.' ti| adcmandorrequestforsexuatfsvoursior
(rti) makingsexually coloured remarksl or

(rvl shorring PornograPhY; or

(v) any other unwe|come physica|, Ycr}a|, non.verbaI conrlrrct ola
sexual ntlure.

(6) the following circumstancest tmong other circumstaoce$, if il
occurs or is present in relalion to or connected wllh any act or
be haviourofsrXuglharassment ma)/ amount to sexusl hlraSmenl:-

(r) implicd or erpticit pronise of preftrentiat lreatmtnt in
ernploymenl; or

(irl imptled or explicit lhreal of detrimentat lrealment in
em;iloYment; or

(n,) irnplicd or erpticit threst about her present or future
employmenrstatusi or

(ir,) interfertnce rvith her work or creating an intimidating or
offe nsive or hostile work cnvironment for her; or

(v) humiliating trsatmenl likely to affect her heelth or rafcty'

(c) "workplacd' Includes'-
(0 any department, orgnnizllion, underta"kin-4 establlshment'

rnierpita instltution-,oflicg brrnch or unit which isestablished'

orrni, controllcd or wholly or substentially li4anced by funds

provided directly or Indirectly by the Central Gsvernmenti

(tt horpitnls or nursing homes;

(rir) any sports ins{itute, sladium, spofis conylex or competition

or games venug whether residentialor nbt used for training,
sports orolher activities relating thcreto;

(ru) eny ppce vlsittd by thc emptoyec arislng out of or during.thc
course of employment including transports(ion prorided by

tha emptoyer for unde rtaking such journey;

(v) a drvetling place or a house. l
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